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Peter Dicks
Chairman and Non-Executive Director

Peter Dicks, aged 67, joined the Board of 
Sportingbet as Chairman in January 2000.   
He resigned in September 2006 as a result of 
actions taken by the State of Louisiana with 
regard to online gaming activities in the United 
States.  He re-joined the Board as Chairman and 
Non-Executive Director in February 2008.  
Peter started his career as a stockbroker and was 
co-founder of Abingworth Plc in 1973. Peter is 
a director of a number of quoted and unquoted 
companies including Graphite Enterprise Trust 
PLC, Polar Capital Technology Trust, Private Equity 
Investor, Mears Group and Standard MicroSystems 
a U.S. NASDAQ quoted company. Peter is also a 
Director of Daniel Stewart and Company.

Sean O’Connor
Senior Independent  
Non-Executive Director

Sean O’Connor, aged 60, joined Sportingbet 
as Non-Executive Director in 2000.  He is the 
Chairman of Cape PLC and Springboard Urban 
and was acting Chairman of Sportingbet Plc from 
September 2006 to February 2008. He was 
previously Chairman of the Stoves Group PLC 
and of MediaKey Plc and is currently a Director 
of several public and private companies including 
the Graphite Enterprise Trust PLC, Escape Studios 
and Crow TV.

Board of Directors
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Brian Harris
Non-Executive Director

Brian Harris, aged 63, joined Sportingbet as a 
Non-Executive Director in January 2003.   
The founder and senior partner of a London 
law firm with an international clientele, he has 
acted for foreign governments, multi-national 
corporations, national airlines, and prominent 
individuals and companies involved in international 
sports. He is actively involved in sporting charity 
work for the disabled.

Nigel Payne
Non-Executive Director

Nigel Payne, aged 49, is a Non-Executive 
Director.  He joined Sportingbet Plc in May 2000 
as Group Finance Director.  Nigel was Group 
Chief Executive between 2001 and 2006. Prior to 
joining Sportingbet, Nigel was the Group Finance 
Director of Polestar Magazines, Europe’s largest 
magazine printer, and has held directorships 
at Scottish & Newcastle and Brann Direct 
Marketing.  Nigel is also a Director of Mucky 
Pups Childcare Limited, Bettor Logic Limited, and 
Golfbidder Limited.  Nigel qualified as a Chartered 
Accountant in 1984.
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Trading summary
On 21 July 2009, the Group’s licensed Italian 
operation, Sportingbet Italia S.p.A. was sold. 
All prior year key facts and figures have been 
restated to reflect the results of continuing 
operations for the period.

Amounts wagered for the year ended 31 July 
2009 were £1,577.2m (2008: £1,347.8m), 
earning net gaming revenue (“NGR”) of £163.6m  
(2008: £144.3m). 

Amounts wagered on sports betting in Europe 
(incorporating the financial results for the 
Emerging Markets division) grew by 21.1% to 
£906.6m (2008: £748.5m), earning NGR of 
£82.7m (2008: £68.4m). Casino and gaming 
contributed a further £41.3m, and poker £18.8m, 
to both amounts wagered and NGR (2008: 
£36.8m and £20.0m). Amounts wagered on 
Australian sports betting grew by 12.5% to 
£610.5m (2008: £542.5m), earning NGR of 
£20.8m (2008: £19.1m).  

As a percentage of amounts wagered, the 
European and Australian sports NGR were 
9.1% and 3.4% respectively (2008: 9.1% and 
3.5%). However, amounts wagered and NGR are 
stated after a deduction for customer bonuses 
of £18.1m (2008: £13.5m). Without the bonus 
deduction the equivalent numbers would have 
been 10.2% and 3.7% (2008: 10.0% and 3.6%).

Costs (excluding exceptional items, share 
option charge and amortisation) in the year 
were £132.5m (2008: £119.6m), accounting for 
81.0% of NGR (2008: 82.9%).

The Group earns over 90% of its revenue in 
currencies other than Sterling and has benefited 
in the translation of these results. At constant 
currency the total amounts wagered increased 
by 10% whilst total NGR increased by 7%. Since 
the majority of the costs are incurred in the same 
currency as the revenue is earned, the benefit to 
operating profit has been approximately £4.0m 
for the year.

Exceptional items for the year amounted to 
£4.2m, relating to a provision against monies 
due from one of the Group’s European payment 
processing providers. The amount owed by the 
third party is now in dispute and at this time its 
recoverability is sufficiently unclear as to warrant 
the provision.

The loss for the year from discontinued 
operations amounted to £9.4m, arising as 
a result of the sale of the Group’s Italian 
operations.  This loss comprises the write down 
of goodwill of £6.4m, other associated costs of 
£1.5m and a year to date trading loss of £1.5m.

Operating profit (before exceptional items, share 
option charge and amortisation) for the year was 
£31.1m (2008: £24.7m).

Earnings before interest, tax, depreciation and 
amortisation (before exceptional items and 
share option charge) were up 28.0% to £39.7m 
(2008: £31.0m).

Operating profit after charging exceptional items 
of £4.2m (2008: £12.0m), share option charge 
of £3.1m (2008: £8.0m) and amortisation of 
other intangible assets of £1.9m (2008: £3.9m), 
was £21.9m (2008: £0.8m).

Finance income
Finance income comprised interest receivable 
of £0.7m (2008: £0.8m) and interest payable on 
bank loans of £0.3m (2008: £0.4m).

Earnings per share
Basic earnings per share before exceptional 
items, share option charge and amortisation was 
6.5p (2008: 4.8p). Diluted earnings per share 
before exceptional items, share option charge 
and amortisation was 6.0p (2008: 4.2p).

Cash flow
During the year ended 31 July 2009, the Group 
generated cash from operating activities of 
£17.0m (2008: £33.0m).  

As at 31 July 2009, the Group had £44.3m 
(2008: £49.4m) of cash and liquid resources 
on its balance sheet.  After taking into account 
£16.5m (2008: £15.2m) of customer liabilities 
and £4.0m (2008: £5.6m) of bank loans 
secured on residential properties in the Channel 
Islands, net cash at the period end stood at 
£23.8m (2008: £28.6m)

Treasury management
The Group’s treasury function provides a 
centralised service for the provision of finance 
and the management and control of liquidity, 
foreign exchange and interest rates. The 
function operates as a cost centre and manages 
the Group’s treasury exposure to reduce risk in 
accordance with policies approved by the Board.

It is not the policy of the Group to trade in or 
enter into speculative transactions. Authorities, 
procedures and reporting responsibilities are 
documented and regularly reviewed. 

Due to the international nature of its core 
activities, the Group’s reported profits, net 
assets and cash flows are all affected by foreign 
exchange rate movements. 

Operations are financed by a mixture of retained 
profits, bank borrowings and long-term loans. 
In addition, various financial instruments, such 
as trade receivables and trade payables, arise 
directly from the Group’s operations.

Certain customers in the Australian region are 
allowed to place bets on credit. The Group’s 
policy in respect of credit risk is to require 
appropriate credit checks are made on potential 
customers before bets are placed and credit 
limits set accordingly.

During the year the Group began to use  
forward currency contracts to manage foreign 
currency risks.

Financial Review
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Corporate Governance Statement

Compliance
The Company recognises the importance of 
the principles of good corporate governance 
and the Board is pleased to report its continued 
commitment to achieving high standards 
throughout the year. As an AIM listed company, 
Sportingbet is not required to follow the 
provisions of the 2008 FRC Combined Code 
(the “Code”) as set out in the Financial Services 
Authority Listing Rules. Nonetheless, in so far as 
it can be applied to a company of its nature, the 
Company voluntarily complies with the principles 
as set out in Section 1 of the Code. 

The Board is accountable to the Company’s 
shareholders for good governance and the 
statement set out below describes how the 
principles identified in the Code are applied by  
the Group. 

The Board constitution and 
procedures 
The Company is controlled through the Board 
of Directors which, at the end of the financial 
year, comprised two Executive and four Non-
Executive Directors. All Non-Executive Directors 
(other than Nigel Payne) are considered by the 
Board to be independent of management and 
free of any relationship which could materially 
interfere with the exercise of their independent 
judgement. Given Nigel Payne’s previous 
position as an Executive Director, he is not 
considered to be independent as defined by the 
Code.  However, the Board continues to believe 
that his experience, objectivity and in particular, 
insight into the regulatory environment in which 
the Company operates, combine to provide a 
valuable contribution to the strategic direction  
of the Company.

During the year, there were no changes to the 
constitution of the Board.

The Chairman is primarily responsible for the 
running of the Board, and ensures that all 
Directors receive sufficient relevant information 
on financial, business and corporate issues 
prior to meetings. The Group Chief Executive’s 
responsibilities focus on coordinating the 
Company’s business and implementing  
Group strategy.  

A formal schedule of matters is reserved for 
consideration by the Board, which met twelve 
times during the year. The Board is responsible 
for overall Group strategy, acquisition and 
investment policy, approval of major capital 
expenditure projects and consideration 
of significant financing matters. It reviews 
the strategic direction of individual trading 
subsidiaries, their codes of conduct, their annual 
budgets, their progress towards achievement 
of these budgets and their capital expenditure 
programmes. In addition, the Directors have 
access to the advice and services of the 
Company Secretary and all Directors are able 
to take independent professional advice in the 
furtherance of their duties if necessary.

All new Directors receive a full, formal and 
tailored induction on joining the Board as well 
as training and advice on their responsibilities 
as necessary. All Directors, in accordance with 
the Code, submit themselves for re-election at 
least once every three years and new Directors 
are subject to a transparent and rigorous 
appointment process (including submitting 
themselves for re-election at the first annual 
general meeting after their appointment). 

The Company Secretary is responsible for 
ensuring Board processes and procedures are 
appropriately followed and support effective 
governance and decision making. 

Board committees 
The Board delegates clearly defined powers 
to its Audit, Remuneration and Nomination 
Committees whilst the Company’s Social 
Responsibility Committee (“SRC”), as 
reported on pages 15 to 18, is responsible for 
reviewing the Company’s policies on corporate 
social responsibility and making appropriate 
recommendations to the Board. The minutes of 
each committee are circulated to and reviewed 
by the Board. 

Audit Committee 
The Audit Committee is chaired by Nigel 
Payne (who has recent and relevant financial 
experience for this role, as indicated on page 
23). Its other members are Peter Dicks, who was 
appointed to the Committee on 1 February 2008 
and Sean O’Connor who was appointed to the 
Committee on 30 January 2001. 

The Company believes that a membership 
of three reflects the size of the business 
(as defined by the Code) going forward. 
Furthermore, the Company recognises that it 
does not comply with provision C.3.1 in that 
not all the members of the Committee are 
Independent Non-Executive Directors  
(as defined by the Code, and as explained 
above). The Board considers that in order to 
ensure the effective working of the Committee 
it was appropriate to appoint Nigel Payne as 
Chairman and Peter Dicks as a member of the 
Committee, and is confident of their experience 
to ensure the Committee’s affairs are conducted 
in an impartial and objective manner. The 
Committee’s Secretary is Daniel Talisman, the 
Company Secretary. 

The Audit Committee meets at least twice a 
year (and met twice during the last financial 
year) and normally invites a representative of 
both the auditors and the Executive Directors 
to attend its meetings, the latter usually being 
the Group Finance Director. At the end of each 
meeting the auditors are invited to meet with the 
Committee with no Executive or staff members 
present. The Terms of Reference of the 
Committee include monitoring the integrity of 
the Financial Statements, monitoring the internal 
and external audit function and reviewing 
accounting policies, financial controls and 
financial reporting procedures. The Committee 
also has responsibility for reviewing the 
effectiveness of the Group’s internal control and 
risk management systems, described in more 
detail later in this section. During the year, the 
Committee received presentations from senior 
management on the key risks and control issues 
in their respective business areas and reviewed 
risk mitigation plans for critical risks. Terms of 
Reference for the Committee can be viewed 
on the Company’s website and are available in 
writing on request. 
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Remuneration Committee 
The Remuneration Committee is chaired 
by Peter Dicks, who was appointed to the 
Committee on 1 February 2008.  Brian Harris 
and Sean O’Connor are its other members. 
The Committee’s Secretary is Daniel Talisman, 
the Company Secretary. The Remuneration 
Committee meets when necessary during 
the year (and met five times during the last 
financial year) and considers the terms of 
employment and overall remuneration for the 
Executive Directors, including pension rights 
and any compensation payments. Further, the 
Committee makes decisions regarding grants 
or awards under share plans, salaries and 
incentive compensation. The Executive Directors 
appraise the Remuneration Committee on the 
level and structure of remuneration set for 
senior management. Terms of Reference for the 
Committee can be viewed on the Company’s 
website and are available in writing on request. 

The remuneration of Non-Executive Directors is 
determined by the Executive Directors. 

Nomination Committee 
The Nomination Committee is chaired by Sean 
O’Connor and its other members are Peter 
Dicks, who was appointed on 1 February 2008, 
Nigel Payne and Brian Harris. The Committee’s 
Secretary is Daniel Talisman, the Company 
Secretary. The Committee sits formally at least 
twice a year (and met twice during the last 
financial year). The Terms of Reference for the 
Committee (including the terms and conditions  
of appointment of directors) can be viewed on  
the Company’s website and are available in  
writing on request. 

The Committee is responsible for monitoring and 
formally reviewing the performance, composition, 
balance and expertise of the Board as a whole 
and making an appraisal of the contribution of 
individual Directors, including a review of their 
time commitment and attendance records. The 
Committee also considers succession planning 
for the Board and Group senior management. 
When necessary the Committee prepares a 
description of the role to be filled and engages 
external consultants to administer a detailed 
search and the generation of a shortlist. 
Any recommendations for appointments or 
replacements are brought before the Board. 

Evaluation 
The Board continued its ongoing evaluation 
processes of itself and its committees to assess 
their performance and identify areas in which 
their effectiveness, policies and processes 
might be enhanced. As part of this process the 
Board continues to comply with the Institute of 
Chartered Secretaries and Administrators’ Code 
of Good Boardroom Practice. The performance 
of individual Directors has been considered by 
the Chairman and Group Chief Executive in 
discussion with other Non-Executive Directors. 
The Non-Executive Directors considered the 
performance of the Chairman, taking into 
account the views of the Executive Directors. 

Communication with 
investors 
The Group places considerable importance 
on communication with its institutional and 
private shareholders and responds quickly to all 
queries received. There is regular dialogue with 
institutional shareholders as well as general 
presentations after each quarter end and the 
issue of preliminary results. 

All shareholders have at least 20 working days’ 
notice of the Annual General Meeting at which 
all Directors are introduced and available for 
questions. The Executive Directors endeavour 
to meet the Company’s larger institutional 
shareholders at the time of the Company’s 
quarterly results announcements and the 
Senior Independent Director, Sean O’Connor, is 
available to shareholders throughout the year. 

Accountability and audit 

(a) Internal control 

The Group has complied with provision C.2.1 
of the Code and the Turnbull Guidance for the 
year ended 31 July 2009 and up to the date of 
approval of the Annual Report and Accounts. 
The Board has ensured that there has been 
an ongoing process for identifying, evaluating 
and managing the significant risks faced by the 
Group. This process has been regularly reviewed 
by the Board. 

Whilst acknowledging the overall responsibility 
for the system of internal control and for 
reviewing its effectiveness, the Board is aware 
that the system is designed to manage rather 
than eliminate the risk of failure to achieve 
business objectives and can only provide 
reasonable, but not absolute, assurance against 
material misstatement or loss.

The Group’s internal control procedures continue 
to be reviewed, progressively developed and 
formalised to ensure that they sufficiently meet  
the requirements of the Group. Executive 
members of the Board are involved daily in all 
aspects of the business and they attend regular 
management meetings at which performance 
against plan and business prospects are 
reviewed. Additionally, the Board seeks to 
continually strengthen the internal control 
system where this is consistent with improving 
the relationship between risk and reward.

Other key features and the processes for 
reviewing effectiveness of the internal control 
system that the Committee has applied during 
the current financial year are described  
as follows: 

Monthly management information, including zz
financial accounts and key performance 
indicators, have been defined and are 
produced on a timely basis for review by  
the Board. 

A detailed formal budgeting process for all zz
Group businesses culminates in an annual 
budget which is reviewed and approved by 
the Board. Results for the Group and for its 
main constituent businesses are reported 
monthly against the budget to the Board 
and revised forecasts for the financial year 
are considered each quarter. 

Corporate Governance Statement
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A comprehensive financial and accounting zz
package sets out the principles of the 
minimum standards required by the Board 
for effective financial control. This package 
sets out the financial and accounting 
policies and procedures to be applied 
throughout the Group. Compliance with 
the policies and procedures set out in 
this package is reviewed regularly. Formal 
reports for the Board are prepared by the 
senior executives on the operation of those 
elements of the system for which they  
are responsible. 

The Company has clearly defined guidance zz
for capital expenditure. These include 
annual budgets, detailed appraisal and 
review procedures, levels of authority and 
stringent due diligence requirements where 
businesses are being acquired. 

(b) External audit 

The Audit Committee meets periodically to 
review the adequacy of the Group’s internal 
control systems, accounting policies and 
compliance with applicable accounting 
standards and to consider the appointment of 
external auditors and audit fees. The Group’s 
auditors are invited to attend its meetings. The 
Audit Committee is authorised by the Board 
to investigate any activity within its terms of 
reference and obtain outside legal or other 
independent professional advice as necessary. 
The auditors and individual Board members are 
afforded the opportunity for separate meetings 
with the Audit Committee. The Audit Committee 
consists wholly of Non-Executive Directors. 

The award of non-audit work to the auditors is 
subject to pre-clearance by the Audit Committee 
if the fee exceeds specified thresholds. As 
a matter of best practice and in accordance 
with the International Standard on Auditing 
260, the auditors have held discussions with 
the Audit Committee on the subject of auditor 
independence and have confirmed their 
independence in writing. 
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Fidelity Investments	 67,322,542	 13.91

DBS Advisors  
Limited	 50,893,903	 10.51

Bonaire Investment  
Holdings Limited	 47,852,003	 9.88

Credit Suisse	 37,732,960	 7.79

M&G Investment  
Management	 37,494,411	 7.74

Marathon Asset  
Management	 30,463,822	 6.29

Majedie Asset  
Management	 21,661,342	 4.47

UBS	 20,416,239	 4.22

Artemis Investment  
Management	 18,511,937	 3.82

Number of 
ordinary shares 

of 0.1p each

% voting  
rights

The Directors submit their Annual Report and 
audited Financial Statements of the Group for 
the year ended 31 July 2009.

Principal activities 
The principal activities of the Group are the 
operation of interactive licensed betting and 
gaming operations over the internet. In Australia 
only, interactive betting is conducted over the 
internet and telephone. 

Results and dividends 
The results of the Group for the year are set 
out on page 37 and show a profit after taxation 
for the year of £12.4m (2008: £4.3m loss). 
The Directors recommend payment of a final 
dividend of 1.0p per ordinary share (2008: nil). 

Review of the business and 
future developments 
A more detailed review of the business and 
future developments is given in the Group Chief 
Executive’s review on pages 9 to 14.

Directors 
The following Directors have held office during 
the year and subsequently: 

Auditor
The auditor, Grant Thornton UK LLP, is willing to 
continue in office and a resolution to re-appoint 
Grant Thornton UK LLP will be proposed at the 
forthcoming Annual General Meeting.

Related party transactions
Details of transactions with related parties 
undertaken by the Group during the year are 
disclosed in note 25 to the Financial Statements.

Corporate governance
The Board’s statement on Corporate Governance 
appears on pages 23 to 25 and policies in 
relation to Employees appear on page 16.

Charitable donations 
During the year, the Group donated 
approximately £187,000 to a number of 
charities. This figure includes donations to the 
Responsibility in Gambling Trust, the Island 
Academy International School, Antigua, HEROS 
(Homing Ex-Racehorses Organisation Scheme) 
and the Bishop Simeon Trust.  Included in this 
total was a donation of £3,000 to the Friends 
of Israel Sport Centre for the Disabled, of which 
Brian Harris is the founder. 

Directors’ indemnity
Details of the Directors’ indemnity insurance can 
be found in the Remuneration Report. 

Purchase of own shares
On 15 October 2008, the Company purchased 
6,693,900 ordinary shares at an average 
price of 29.973 pence per share to be held in 
treasury to enable the Company to satisfy future 
obligations under certain of the Company’s 
equity incentive plans.

On 27 October 2008, the Company transferred 
80,601 ordinary shares held by the Company 
in treasury pursuant to the exercise of awards 
by participants under the Company’s share 
incentive plans.

On 11 November 2008, the Company 
transferred 80,000 ordinary shares held by the 
Company in treasury in satisfaction of an award 
to a former employee pursuant to the terms of 
the Company’s 2005 Long Term Retention Plan.

On 27 November 2008, the Company 
transferred 6,533,299 ordinary shares from 
treasury to satisfy obligations to its employees 
under certain of its equity incentive plans.  As a 
result the Company no longer holds any shares 
in treasury.

Policy and practice of 
payment of suppliers 
In respect of the Group’s next financial year, it 
is the policy of the Group that each company 
within the Group should agree appropriate terms 
and conditions for its transactions with suppliers 
by means ranging from standard written terms 
to individually negotiated contracts. Payments 
are to be made in accordance with these terms 
and conditions. At 31 July 2009 the Company 
had a trade creditor balance of £nil (2008: £nil). 
Group trade payables represented 15 days of 
purchases (2008: 15 days). 

Substantial shareholdings 
As at the opening of dealing on 7 October 2009 
the following Shareholders hold, or control, 
interests in 3% or more of the Company’s  
voting rights:

Directors’ Report

Brian Harris and Sean O’Connor will retire by 
rotation at this year’s Annual General Meeting 
and will each seek re-election, being eligible.

The interests of the Directors in the shares of 
the Company and options for such shares were 
as shown on pages 28 to 32 both reflecting the 
year end figures and any subsequent changes. 
No Director has any interest in any other Group 
company. Details of the Directors’ remuneration 
and service contracts appear on pages 28  
to 32.

P Dicks	 Chairman and Non-Executive

A McIver	 Executive 

J Wilkinson	 Executive 

N Payne	 Non-Executive 

S O’Connor	 Senior Independent  
	 Non-Executive

B Harris	 Non-Executive
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Treasury management 
The Board has laid out its policy on treasury 
management in the Financial Review on  
page 22. 

Going concern 
The Directors have considered the implications 
of the potential impact of regulatory 
uncertainties discussed in note 24. The Directors 
have reviewed the cash flow projections for the 
Group in light of these uncertainties and have 
considered the financial resources available to 
the Group.  Accordingly, the Directors have a 
reasonable expectation that the Group and the 
Company have adequate resources to continue 
operations for the foreseeable future.  For this 
reason, they continue to adopt the going concern 
basis in preparing the financial statements.

Annual General Meeting 
The Annual General Meeting will be held on 18 
December 2009. The Notice of the Meeting 
begins on page 78. The Notice contains special 
business, including the renewal of authority to 
the Board to allot shares and the dis-application 
of statutory pre-emption rights on equity issues 
for cash – both in accordance with ABI and 
NAPF Guidelines. Shareholders should complete 
the Proxy form accompanying this Report in 
accordance with the Notes contained in the 
Notice of Meeting. 

Statement of Directors’ 
responsibilities
The Directors are responsible for preparing the 
Annual Report and the Financial Statements in 
accordance with applicable law and regulations.

Company law requires the Directors to prepare 
financial statements for each financial year. 
Under that law the Directors have elected to 
prepare Financial Statements in accordance with 
International Financial Reporting Standards as 
adopted by the European Union (“IFRSs”), and 
the Parent Company Financial Statements in 
accordance with United Kingdom Accounting 
Standards (United Kingdom Generally Accepted 
Accounting Practice).  
The Financial Statements are required by law to 
give a true and fair view of the state of affairs 
of the Group and the Company and of the profit 
or loss of the Group for that period. In preparing 
these financial statements, the Directors are 
required to:

select suitable accounting policies and then zz
apply them consistently;

make judgments and estimates that are zz
reasonable and prudent;

state whether applicable accounting zz
standards have been followed, subject 
to any material departures disclosed and 
explained in the Financial Statements; and

prepare the Financial Statements on zz
the going concern basis unless it is 
inappropriate to presume that the company 
will continue in business;

The Directors are responsible for keeping 
adequate accounting records which disclose 
with reasonable accuracy at any time the 
financial position of the Group and the Company 
and enable them to ensure that the Financial 
Statements comply with the Companies 
Act 2006. They are also responsible for 
safeguarding the assets of the Group and hence 
for taking reasonable steps for the prevention 
and detection of fraud and other irregularities.

The Directors are responsible for the 
maintenance and integrity of the corporate and 
financial information included on the Company’s 
website. Legislation in the United Kingdom 
governing the preparation and dissemination of 
financial statements may differ from legislation 
in other jurisdictions.

Disclosure of information 
to the auditors
So far as each of the Directors is aware, there 
is no relevant audit information of which the 
Company’s auditors are unaware. Each of the 
Directors has taken all the steps that he ought 
to have taken as a Director in order to make 
himself aware of any relevant audit information 
and to establish that the Company’s auditors are 
aware of that information.

On behalf of the Board 

D Talisman LLB ACIS 
Company Secretary 
7 October 2009
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Executive Directors		   

Andrew McIver 	 1, 3, 9	 520	 951	 7	 1,478	 95	 2,160	 90

Jim Wilkinson	 3	 290	 479	 1	 770	 41	 283	 21

Dave Hobday	 2, 9	 -	 44	 1	 45	 -	 2,334	 129

Non-Executive Directors

Peter Dicks 	 3, 5, 6, 7 	 120	 -	 -	 120	 -	 60	 -

Sean O’Connor 	 3, 4, 5, 6, 7	 110	 -	 -	 110	 -	 110	 -

Brian Harris 	 3, 4, 6, 7	 81	 -	 -	 81	 -	 84	 -

Nigel Payne	 3, 5, 7, 8	 114	 -	 -	 114	 -	 181	 -

		  1,235 	 1,474	 9	 2,718	 136	 5,212	 240

Pension 2009BenefitsNotes Total 
emoluments 

2009

Bonuses

£000

Salary/Fees Total 
emoluments

2008

Pension 2008

Remuneration Report
1. Director’s emoluments

Aggregate emoluments for Andrew McIver, 1.	
as highest paid Director, excluding pension 
contributions, amounted to £1,477,820 
(2008:  £2,160,326). 

Dave Hobday resigned as a Director of the 2.	
Company on 8 May 2008.

The average total emoluments of the 3.	
Executive Directors was £1,124,187 
(2008: £1,592,372).  The average total 
emoluments of non-Board employees 
was £62,028 (2008: £76,642). The ratio 
between the two averages was 18.2:1 
(2008: 20.8:1). 

Member of the Social Responsibility 4.	
Committee. 	

Member of the Audit Committee. 5.	

Member of the Remuneration Committee. 6.	

Member of the Nomination Committee.7.	

2008 total emoluments include the release 8.	
of 75,000 shares under the 2005 Share 
Plan and an interest in 33,333 shares 
following the release of a share based 
payment award on 23 October 2007.

Included above are contributions to an 9.	
Employee Benefit Trust established for the 
benefit of the Directors and certain senior 
employees.
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Share options granted under the 1.	
Sportingbet Plc Unapproved Executive 
Share Option Scheme 2004. 

Share awards granted under the 2.	
Sportingbet Long Term Retention Plan 
2005. During the financial year, 175,000 
shares were released to Andrew McIver  
and 140,000 shares were released to  
Dave Hobday.  Nigel Payne waived his  
rights to the remaining shares subject to  
this award in the light of his role as  
Non-Executive Director.

Share awards granted under the 3.	
Sportingbet 2006 Restricted Share Plan.  
During the financial year, 1,136,364 shares 
were released to Andrew McIver and 
655,542 shares were released to  
Jim Wilkinson.

A provisional discretionary share bonus 4.	
totalling 3,452,760 shares were made 
to Andrew McIver, Dave Hobday and Jim 
Wilkinson during the 2007/08 financial year 

on the dates as set out above. The awards 
vest in two equal amounts on 1 November 
2008 and 1 November 2009.  If all shares 
are held (subject to a number being sold 
to meet any tax liability) an additional 15% 
bonus in shares will be awarded.  During 
the financial year, 504,808 shares were 
released to Andrew McIver and 264,423 
shares were released to Jim Wilkinson.  
Dave Hobday’s award of 48,798 shares 
remains capable of being released to him in 
November 2009 subject to meeting  
certain conditions.

Andrew McIver was granted the right to 5.	
earn shares which would vest in three equal 
parts in respect of financial years 2007, 
2008 and 2009, and would be subject to 
the same performance conditions as the 
Sportingbet 2006 Restricted Share Plan. 
During the financial year, 66,666 shares 
were released to Andrew McIver under  
this award.

Share awards granted under the 6.	
Sportingbet Restricted Share Plan 2009.  
During the financial year, no shares were 
released to Andrew McIver and Jim 
Wilkinson under this award.

Dave Hobday resigned as a Director on 8 7.	
May 2008. His award of 246,212 shares 
under the Sportingbet 2006 Restricted 
Share Plan was released to him during the 
financial year.

13,789,763 options were exercised during this 
financial year (2008: 11,583,883) of which 
1,966,906 options were exercised by Directors 
of the Company (2008: £3,244,445). The price 
paid by participants for all awards under the 
appropriate share plans is £nil. The market price 
of shares at 31 July 2009 was 59.75p and the 
range during the financial period was 23.25p to 
65.25p.  A summary of the performance criteria 
upon which awards or options may be exercised 
is set out below. 

2. Interests of Directors in share options and 
share plans of the Company

No. of 
options at  

1 Aug 2008

Notes Exercise 
price (p)

No. of 
options at 

31 Jul 2009

Earliest 
exercise  

date

Expiry of 
exercise 

period

Date of 
grant

Executive Directors							     

Andrew McIver	 1	 500,000	 500,000	 21/01/04	 49	 29/01/07	 29/01/14

	 2	 175,000	 -	 01/08/05	 -	 01/08/07	 01/08/08	

	 3	 2,784,092	 1,647,728	 30/11/06	 -	 01/11/07	 01/02/10

	 4	 1,161,057	 656,250	 14/12/07	 -	 01/11/08	 10/12/09

	 5	 133,334	 66,668	 09/05/06	 -	 01/11/07	 01/11/09

	 6	 -	 1,959,566	 20/01/09	 -	 01/11/10	 01/12/12

Jim Wilkinson	 3	 608,173	 343,750	 01/02/08	 -	 01/11/08	 01/12/09

	 4	 1,507,726	 852,204	 01/02/08	 -	 01/11/07	 01/02/10

	 6	 -	 1,077,760	 20/01/09	 -	 01/11/10	 01/12/12

Dave Hobday	 2	 140,000	 -	 08/11/05	 -	 01/08/07	 01/08/08

	 7	 246,212	 -	 30/11/06	 -	 01/11/07	 01/12/09

	 4	 48,798	 48,798	 14/12/07	 -	 01/11/08	 01/02/10

Non-Executive Directors

Peter Dicks 		  -	 -	 -	 -	 -	 -

Nigel Payne	 1	 250,000	 -	 29/01/04	 49	 29/01/07	 29/01/14

Sean O’Connor		  -	 -	 -	 -	 -	 -

Brian Harris		  -	 -	 -	 -	 -	 -
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Andrew McIver received an interest in 1.	
75,000 shares on 1 August 2008 and 
100,000 shares on 27 October 2008, 
following releases of awards under the 
2005 Share Plan.  Andrew McIver met the 
tax liability of the former award from his 
own proceeds; 41,000 shares were sold to 
meet the tax liability of the latter award.  He 
received an interest in 1,136,364 shares on 
27 November 2008, following the release 
of an award under the 2006 Share Plan.  Of 
this award Andrew McIver was allotted and 
issued 670,455 shares.  The Company met 
the tax liability with a sum in cash equivalent 
to the value of the balance of 465,909 
shares.  He received an interest in 504,807 
shares on 19 January 2009, following the 
release of the first part of a discretionary 
share bonus.

Jim Wilkinson received an interest in 2.	
655,542 shares on 27 November 2008, 
following the release on an award under the 
2006 Share Plan.  He met the tax liability 
of this award from his own proceeds.  Jim 
Wilkinson received an interest in 264,423 
shares on 19 January 2009, following the 
release of the first part of a discretionary 
share bonus.  Of this discretionary share 
bonus Jim Wilkinson was allotted and 
issued 156,009 shares.  The Company met 
the tax liability with a sum in cash equivalent 
to the value of the balance of 108,414 
shares.

Peter Dicks received an interest in 51,099 3.	
shares on 19 March 2009 forming part of 
his Non-Executive remuneration.

3. Interests of Directors in shares in the Company

1

2

7

3

4

5

6

1,158,197

-

629,886

465,859

461,265

263,010

176,398

2,542,536

811,551

-

516,596

525,364

314,109

176,398

Notes 2009 2008

Executive Directors

Andrew McIver

Jim Wilkinson

Dave Hobday

Non-Executive Directors

Peter Dicks

Sean O’Connor

Brian Harris

Nigel Payne

Sean O’Connor received an interest in 4.	
51,099 shares on 19 March 2009 forming 
part of his Non-Executive remuneration. 

Brian Harris received an interest in 51,099 5.	
shares on 19 March 2009 forming part of 
his Non-Executive remuneration.

Nigel Payne received an interest in 51,099 6.	
shares on 19 March 2009 forming part of 
his Non-Executive remuneration, all of which 
he subsequently gifted. 

2008 shareholding stated at the date of 7.	
resignation.

Remuneration Report
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3. Interests of Directors in shares in the Company (continued)
Remuneration policy 
The Company’s policy is designed to attract, 
retain and motivate individuals to ensure 
the success of the Company. Remuneration 
packages are designed to reward Directors fairly 
for their contributions whilst remaining within the 
range of benefits offered by similar companies 
in the sector. 

The Remuneration Committee seeks to structure 
total benefits packages, including base salaries, 
which align the interests of shareholders and 
senior management with particular importance 
weighted upon the performance-related 
elements of such total remuneration. These 
elements are related to their participation in 
Sportingbet’s Share Plans, each of which only 
permits the release of an award or option 
subject to the Company meeting its performance 
conditions, details of which are given below. 

Specifically, when considering adoption of the 
Sportingbet Restricted Share Plan 2009, the 
Remuneration Committee assessed the needs 
of the Company for the period through to 2012 
compared to the Company’s needs when the 
Sportingbet 2006 Restricted Share Plan was 
introduced in November 2006 immediately 
following the enactment of the Unlawful Internet 
Gambling Enforcement Act 2006.

Directors’ remuneration will continue to be the 
subject of regular review in accordance with this 
policy in the next financial year. 

Terms of reference 
The terms of reference of the Remuneration 
Committee include:

To determine the remuneration and benefits, zz
including incentive arrangements, of 
the Executive Directors, the directors of 
divisional companies and other employees 
of similar status. 

To set targets for performance-related pay zz
elements of remuneration packages. 

To review recommendations from the Board zz
on the overall remuneration and benefits 
policy of the Group, with the power and 
authority to amend it if appropriate. 

To have regard to the provisions of the zz
Combined Code and associated guidance in 
its decision-making. 

The Directors intend that the Company’s 
remuneration policy will be set by the 
Remuneration Committee in accordance with 
the terms of reference set out above for the 
following financial year and subsequent  
financial years.

Service contracts 
The Company’s policy on the duration of 
Directors’ contracts is that for both Executive 
and Non-Executive Directors notice periods 
will be no more than one year served by the 
Company or the Director. 

Andrew McIver and Jim Wilkinson have Service 
Contracts, dated 18 January 2006 and 21 
January 2008 respectively, which provide for 12 
months’ notice by the Company or the Director 
and contain non-compete obligations. There 
are no payments or compensation on early 
termination of the contract, save that where 
a payment is made in lieu of notice and the 
Executive commences new employment during 
such a period, they are under an obligation to 
repay the Company any pro-rated amounts.

Each Non-Executive Director has a contract for 
services, each with a termination period of twelve 
months’ notice. It is the Company’s policy that 
a proportion of their fee is paid in Sportingbet 
Shares, which are to be retained until they cease 
to be a Director of the Company.

In December 2006, and in the case of Jim 
Wilkinson, on 1 February 2008, Sportingbet Plc 
granted rolling indemnities to all of its Directors 
and the Company Secretary, uncapped in 
amount, in relation to certain losses and liabilities 
which they may incur in the course of acting as 
Directors and Company Secretary of Sportingbet 
Plc or of one or more of its subsidiaries. These 
indemnities replace those previously granted on 
similar terms and continue to be in place as at 
31 July 2009.

Bonuses 
The Company operates a bonus incentive 
scheme which applies, at differing rates, to the 
employment terms of the Executive Directors 
and members of senior management. Part of 
any payment under this scheme is linked to the 
annual performance of the business for which 
they are responsible and is at the discretion of 
the Board.

The Remuneration Committee reviews the 
packages and varies individual elements when 
appropriate from year to year. The Remuneration 
Committee has policies and procedures in place 
to monitor the size of potential rewards. 

On 14 December 2007 and 1 February 2008 
the Remuneration Committee granted Andrew 
McIver and Jim Wilkinson, respectively, the 
conditional right to receive a discretionary bonus 
in shares in the Company.  These shares would 
vest in two equal amounts after the two financial 
periods ending 2008 and 2009, subject to 
the Company meeting the same performance 
conditions as the 2005 and 2006 Share Plans.  
They would also receive an additional 15% of 
the award if they retain their shares (subject to a 
number being sold to meet any tax liability)  
in 2009. 

Share incentive schemes 
The Company operates six share incentive 
schemes, namely the Unapproved Share 
Option Scheme (the ‘Unapproved Scheme’), the 
Sportingbet Plc Company Share Option Plan 
(the ‘IR Approved Scheme’), the Sportingbet 
Plc Executive Share Option Scheme (the 
‘Executive Scheme’), the Sportingbet Long Term 
Retention Plan 2005 (the ‘2005 Share Plan’), 
the Sportingbet 2006 Restricted Share Plan 
(the ‘2006 Share Plan’) and the Sportingbet 
Restricted Share Plan 2009 (the ‘2009 Share 
Plan’). Prior to the Company’s admission to 
AIM on 30 January 2001, share options were 
granted under the Unapproved Scheme only. 
Share options are now only granted under the 
2009 Share Plan. The 2005 Share Plan was 
introduced on 2 August 2005 and the 2006 
Share Plan was introduced on 3 November 
2006. The 2009 Share Plan was adopted on 
22 July 2008 and awards were granted under 
the 2009 Share Plan on 20 January 2009.. The 
Company’s policy to grant share options under 
the Executive Scheme and awards under the 
2006 Share Plan and the 2009 Share Plan is at 
the Remuneration Committee’s discretion as and 
when considered appropriate. 
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Entitlements under the 2005 Share Plan entail a 
loyalty element and a performance element. The 
loyalty element represents 35% of the Executive 
Directors’ total potential awards pursuant to 
the 2005 Share Plan. Participants who remain 
employed by the Company until 31 July 2008 
may exercise loyalty awards which have vested 
up to that date. Participants who remain 
employed by the Company until 31 July 2008 
may exercise performance awards which may 
have vested, subject to the satisfaction of certain 
performance conditions, up to that date. Only 
Executive Directors are entitled to participate 
under the 2005 Share Plan, and all are subject 
to the same performance conditions. Details of 
the awards released to the Executive Directors 
under the 2005 Share Plan are set out in the 
table on page 29. 

The 2006 Share Plan entails a performance 
based award, calculated as a multiple of salary 
using the three day average of the Company’s 
closing share price prior to the award being 
made. The award vests after the relevant periods 
as contained within each participant’s award, 
broadly following the end of the following 
financial year. As with the 2005 Plan, the shares 
may only vest and be released subject to the 
satisfaction of certain performance conditions. 
Only Executive Directors are entitled to 
participate under the 2006 Share Plan, and all 
are subject to the same performance conditions. 

The 2009 Share Plan uses the same rules 
as those which govern the 2006 Share Plan.  
However, there are differences in the nature of 
awards granted under the 2009 Share Plan.  
Entitlements under the 2009 Share Plan entail 
a loyalty element and performance element 
in equal proportions.  20% of the Executive 
Directors’ total potential award under the 2009 
Share Plan vests and is released in November 
2010, 30% of such award in November 2011 
and 50% of such award in November 2012.  
Shares comprised within the loyalty element of 
the award may only vest and be released if the 
participant remains employed by the Company 
as at 31 July 2010, 31 July 2011 and 31 July 
2012 respectively.  As with the 2005 Share Plan 
and the 2006 Share Plan, shares comprised 
within the performance element of the award 
may only vest and be released if (a) the 
participant remains employed by the Company 
as at 31 July 2010, 31 July 2011, and 31 July 
2012 respectively, and (b) certain performance 

conditions are satisfied.  Only Executive 
Directors are entitled to participate under the 
2009 Share Plan, and all are subject to the 
same performance conditions. 

As an additional incentive, on 9 May 2006 the 
Remuneration Committee granted Andrew 
McIver the right to earn additional shares in the 
Company. These shares would vest in three 
equal amounts after the three financial periods 
ending 2007, 2008 and 2009, subject to the 
Company meeting the same performance 
conditions as the 2005 and 2006 Share Plans.

For both the 2005 and 2006 Share Plans, 
performance conditions are based on the extent 
to which growth in the Company’s adjusted 
continuing earnings per share (‘EPS Growth’) 
exceeds growth in the retail prices index (‘RPI 
Growth’) over a financial year of the Company. 

For the performance award to be exercisable in 
full, EPS Growth must exceed RPI Growth by 
5% per financial year compound. The proportion 
of the performance award exercisable increases 
on a straight line sliding scale between 0 and 
100% if EPS Growth exceeds RPI Growth by 
any margin up to 5% over a financial year. The 
Remuneration Committee continues to believe 
that, in relation to the 2005 and 2006 Share 
Plans, EPS Growth in excess of RPI Growth is 
the most appropriate measure for determining 
the increase in value delivered to shareholders 
by the Company’s Executive Directors and other 
senior executives. The Remuneration Committee 
reviews the appropriateness of the performance 
measure and the specific target set when 
considering each new grant of performance 
awards. 

For the 2009 Share Plan, the performance 
condition is based on the extent to which growth 
in the Company’s earnings before interest, tax 
and amortisation (‘EBITA Growth’) exceeds RPI 
Growth over a financial year of the Company.

For the performance award to be exercisable 
in full, EBITA Growth must exceed RPI Growth 
by 15% per financial year compound.  The 
proportion of the performance award exercisable 
increases on a straight line sliding scale between 
0 and 100% if EBITA Growth exceeds RPI 
Growth by any margin in excess of 5% over a 
financial year.  The Remuneration Committee 
believes that, in relation to the 2009 Share 
Plan, EBITA Growth in excess of RPI Growth 

is the appropriate measure for determining the 
increase in value delivered to shareholders by 
the Company’s Executive Directors and other 
senior executives for the period 2009-2012.  
The Remuneration Committee reviews the 
appropriateness of the performance measure 
and the specific target set when considering 
each new grant of performance awards.

Cash based long term 
incentive plan 
In 2006, the Remuneration Committee reviewed 
the remuneration and benefits packages of 
certain key employees. As a result, a cash-based 
long term incentive plan (‘LTIP’) was established 
and offered to the Executive Directors and a 
small number of key employees, and which was 
varied in November 2006 in order to retain 
key employees following the enactment of the 
Unlawful Internet Gambling Enforcement Act 
2006. The LTIP pays a cash sum based on the 
relevant employee’s gross salary, 40% of which 
matured in December 2007, with the remainder 
maturing in August 2009. In order for the 
employee to receive such payments under the 
LTIP, they need to be in employment up to and 
including 31 December 2007 (in respect  
of the 40%) and 31 July 2009 (in respect of  
the remainder). 

In 2008, the Remuneration Committee reviewed 
the remuneration and benefits packages of 
certain key employees.  As a result, a cash-
based long term incentive plan (‘LTIP’) was 
established and offered to the Executive 
Directors and a small number of key employees 
in order to retain such individuals.  The LTIP 
pays a cash sum in August 2012 based on the 
relevant employee’s gross salary.  In order for the 
employee to receive such payment under the 
LTIP, they need to be in employment up to and 
including 31 July 2012.

By Order of the Board 

D Talisman LLB ACIS  
Company Secretary  
7 October 2009

3. Interests of Directors in shares in the Company (continued)

Remuneration Report
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The supply of betting and gaming services 
continues to be subject to a complex, 
inconsistent and often protectionist approach 
by jurisdictions worldwide. However, action 
to address this by international trade bodies 
(such as the World Trade Organisation and 
the European Commission) has resulted in the 
censuring of certain nations and, increasingly, 
the introduction of regulatory regimes for  
the activity.

The Group continues to provide its services 
only from jurisdictions where it is licensed 
and regulated, and that therefore, the supply 
of services from these jurisdictions (where its 
regulator and applicable local laws deem the 
gambling transaction to take place) is  
explicitly legal. 

In order to provide its worldwide gambling 
service, the Group currently maintains licences in 
Alderney, Antigua and Barbuda, Australia, South 
Africa and the UK. 

Major issues of note in the last 12 months (all of 
which have been widely reported) include:

the possibility that the UK will impose zz
financial requirements on offshore operators 
who target the local gambling market; 

an ongoing move towards liberalisation zz
of the gambling sector in a number of EU 
jurisdictions, including France, Denmark, Italy 
(through a wider regulatory regime)  
and Sweden;

greater European Commission pressure on zz
EU and EFTA Member States (principally 
Norway) to justify their national gambling 
regimes (including proposed new 
regulatory regimes) in light of the free trade 
requirements of international law; and

increasing attempts to impose indirect taxes zz
(via product fees) on gambling operators by 
certain States in Australia.

Regulatory Developments

EU Member States are subject to scrutiny from 
The European Commission (the “Commission”) 
and, as guardian of the EC Treaty, it closely 
monitors existing and developing legislation 
in the EU. The principal method by which the 
Commission has applied pressure on Member 
States is through the use of ‘infringement 
proceedings’ against EU Member States 
in contravention of EC law. Through such 
proceedings, the Commission has asked a 
number of States to amend their laws restricting 
the free movement of gambling services. The 
ongoing pressure from the Commission, and in 
some cases national court decisions declaring 
domestic legislation to be incompatible with EC 
law, has led to a domestic review of prohibitive 
legislation in a number of jurisdictions, including 
France, Italy, Sweden and Denmark. 

On 9 September 2009, the European Court 
of Justice (the “ECJ”) delivered its judgment 
in Case C-42/07 between Departamento de 
Jogos da Santa Casa da Misericordia de Lisboa 
(“Santa Casa”) and Bwin, and effectively upheld 
the Portuguese national law restricting certain 
betting and gaming activities to the State 
monopoly, Santa Casa. While the ECJ maintained 
the need for restrictions on gambling services to 
be justified in the public interest, the judgment 
is unambiguous in its vindication of State 
monopolies as an effective method for doing so.

The European Union  

Spain
As a result of the uncertainty over the legality  
of the provision of online gambling, which is  
not expressly prohibited by Spanish law, Spain 
has historically adopted a tolerant approach  
to the supply of foreign gambling services into 
the jurisdiction.

Madrid and the Basque Region have both 
introduced licensing regimes for online betting, 
which has led to the Spanish government taking 
steps towards a nationwide system of regulation 
which will permit operators to obtain a Spanish 
gambling licence. The draft legislative process 
is ongoing, and has been subject to criticisms, 
including accusations of a lack of transparency 
and failure to consult stakeholders. As a result, 
other Spanish regions, including Castilla-Leon 
and La Rioja, have announced their intention to 
regulate the sector on a regional basis.

United Kingdom
The Group operates a licence granted by the 
Alderney Gambling Control Commission, and 
is therefore permitted to advertise in the UK 
under the Gambling Act 2005, which permits UK 
advertising for Alderney licensees on the back of 
Alderney’s whitelisted status.    

In April 2009, the Department for Culture, Media 
and Sport (“DCMS”) announced that overseas 
gambling operators who advertise in the UK may 
face new financial and regulatory requirements 
to ensure a more even financial treatment of 
UK operators and non-UK operators who target 
the UK market.  The DCMS is due to report its 
findings to Parliament before the end of 2009. 
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France 
France has historically been a staunch opponent 
of the provision of online gambling services by 
operators without a French licence.  

In light of this approach, the Commission has 
put substantial pressure on France’s domestic 
regulation of online gambling, stating that its 
laws are not compatible with EC law. As a 
result of such pressure, France is to regulate 
the online gambling sector. Specifically, France 
will liberalise the online sports betting and 
skill gaming market (including poker), but 
will not liberalise online gaming. The draft 
online gambling law produced by France was 
subject to a number of critical comments by 
the Commission, but it is understood that the 
licensing system it introduces will be in force 
prior to the World Cup 2010. The Commission is 
certain to monitor the draft law as it progresses 
through the French legislature, and it is 
understood that it will carry out a full assessment 
of the final version to determine its compatibility 
with EC law.

Germany
Despite criticism from the Commission, the 
Interstate Gambling Treaty remains in force in 
Germany. The Treaty effectively provides that 
all forms of online gambling are unlawful where 
they are targeted at German residents.

While the current official position in Germany 
is that the Treaty is not to be amended, we 
understand that the German government is 
under intense pressure from the Commission 
and at a political level internally to amend the 
legislation. Furthermore, enforcement action 
against operators where they actively target 
German residents (including through local 
marketing) has been curbed due to the lack of 
clarity in the legal position. 

In our view, therefore, legislation that was 
intended to almost comprehensively block online 
gambling has had only limited effect and the 
general inability of the German government to 
block online gambling websites, coupled with the 
questionable legality of the legislation, has led to 
a continued supply of online gambling services, 
and an absence of extra-territorial enforcement 
against the activity.

Italy
Italy has changed its monopoly-orientated  
stance on online gambling and has started to 
permit a number of non-Italian bookmakers 
to obtain licences to operate online betting 
offerings from certain outlets such as 
newsagents, bars and cafes.

In addition, Italy has recently announced that it 
is to legislate for the licensing of online poker 
cash games, casino games, betting exchanges 
and betting on virtual events during the course 
of 2009. The draft legislation will be submitted 
to the Commission during the course of 2009, 
with the intention to commence licensing by the 
end of 2009.

Italy currently requires that even EU-licensed 
operators obtain an additional gambling licence 
in Italy in order to target its domestic market.  
However, such an approach is potentially in 
breach of the EU principle of mutual recognition 
of businesses licensed elsewhere in the EU, and 
it remains to be seen whether such a stance will 
be permitted by the Commission in the  
long term. 

Norway
Outside of the EU, the EFTA Surveillance 
Authority (the “Authority”) has held that draft 
Norwegian legislation prohibiting the processing 
of payments for gambling infringes EFTA laws 
on the freedom to provide services and the 
free movement of capital.  Norway is legally 
obliged to take account of the Authority’s 
comments and, if it fails to reflect them in the 
legislation, the Authority is likely to instigate 
infringement proceedings, formally requiring 
that the legislation is changed. In our view, 
such infringement proceedings, if not complied 
with, may ultimately result in the Norwegian 
legislation being referred to the EFTA Court by 
the Authority. 

Regulatory Developments
The European Union (continued) 
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Turkey
Anti-online gambling legislation was introduced 
in Turkey in February 2007 to underpin the 
State monopoly, although it remains legal for 
customers to transact with offshore online 
operators. The Group continues to accept bets 
from Turkish residents, although it does not have 
employees, nor does it conduct advertising, in 
the territory. 

Australia
The lack of consistency in the approach and 
implementation of state and federal legislation 
across Australia has resulted in uneven 
regulation of the online gambling sector. This is 
particularly evident in the protectionist legislation 
in relation to the payment of fees for the use 
of sports products (e.g. race fields and sporting 
fixtures) which is levied against betting operators 
in Australia in a supposed bid to prevent illegal 
gambling and to police the dissemination of 
information in this field. Such fees are levied on 
operators licensed in Australia, in addition to 
taxes they pay in their licensing state. 

Race fields legislation exists in every Australian 
state except the Australian Capital Territory 
and the Northern Territory; in addition no fees 
are currently payable in Western Australia 
and Tasmania as the relevant legislation 
has not yet come into effect. The race fields 
legislation, however, is subject to ongoing legal 
challenge, principally on the grounds that it is an 
unconstitutional violation of Australian free trade 
principles. The High Court has already ruled 
against such fees on the grounds that they  
are an unfair (and unconstitutional) restriction  
on competition.

Unlike race fields, and with the exception of 
Victoria, no state or territory has legislation that 
specifically requires betting operators to pay 
fees for the use of sporting fixture information. 
However, a general principle has developed 
under which corporate bookmakers enter into 
direct commercial agreements with the national 
administrative bodies for each sport. Such 
agreements typically provide for a fee equivalent 
to 5% of revenue to be paid to the administrative 
bodies.

United States
The US continues to prohibit online gambling 
supplied from offshore.  

Despite the current prohibitive position, there 
have been suggestions that, in light of the 
economic downturn in the US and the resultant 
loss of revenue for land-based casino operators, 
liberalisation may occur in the online gambling 
market.  Increasing pressure from consumers 
and lobby groups has also resulted in legislative 
proposals.  To date these have not amounted to 
a change in the existing prohibitive regime.

The Group continues in its discussions with the 
US Department of Justice to seek clarification of 
the position of the US Authorities with respect 
to the Group’s previous activities and whether 
a mutually acceptable resolution is possible.  
These talks continue and are productive and 
amicable in their nature.  The Board continues 
to be optimistic of reaching a settlement but has 
little visibility of the likely timing or quantum.

Asia
The regulatory regime in many Asian countries 
is currently prohibitive and, at present, the Group 
has no operations or activities in Asia.

Rest of the world




